
UNITED COCONUT PLANTERS LIFE ASSURANCE CORPORATION 

ENVIRONMENTAL POLICY AND ACTIVITIES 

 

Our Environmental Commitments:  

1. Comply with local environmental regulations in all our branch sites nationwide;  

2. Implement risk management factors that assess the environmental impact of our 

operations to prevent pollution and ensure eco-friendly operations;  

3. Through the Cocolife Foundation, Inc., embark into a carbon footprint elimination 

program through a Cocolife group-wide tree-planting and reforestation project.   

4. Encourage our suppliers and business partners to adopt good environmental 

practices and where appropriate, collaborate with them on drawing up mitigating 

measures;   

5. Raise employee and sales force awareness of their role in adopting 

environmentally responsible behavior.  

6.  

Reporting:  

We will monitor and review our performance versus our commitments set out in this 

policy and report it during MANCOM meeting twice a year to ensure that it is 

implemented.  

 

Cocolife Environment-Friendly Initiatives  

Also, the Head Office and branches are currently implementing the following eco-

friendly activities:    

1. Launch the Workplace Inspection in the Head Office that will ensure cleanliness and 

safety of the workplace  

2. Providing indoor plants to help provide cleaner indoor air  

3. Provide separate trash bins for biodegradable and non-biodegradable wastes for 

recycling purposes for all pantry areas.  

3. Use Light Emitting Diode (LED) lamps and bulbs which consume less energy than 

traditional incandescent and compact fluorescent bulbs;  

4. Utilize inverter type air conditioners which reduce electricity consumption;  



5. Use blinds and shutters on its windows to block out direct sun and reduce the need 

for more air conditioning;  

6. Uses water efficient automatic faucets to manage water consumption;  

7. Continues to implement its Lights Off Policy during 12pm to 1pm lunch break;  

8. Regular maintenance of air-conditioning units to minimize energy consumption;  

9. After office hours, guards check the whole office to turn off lights and air-conditioning 

units which are not being used;  

10. 7S (i.e. Sort by eliminating unnecessary items in workplace; Systematize by placing 

work items in good order; Sweep by cleaning the workplace; Sanitize through good 

housekeeping; and Self- Discipline by practicing the foregoing as a way of life) is 

implemented by some departments;  

11. No eating policy at work stations, no food allowed to be thrown at work station trash 

cans, and provision for common trash cans for food to maintain cleanliness and prevent 

pest infestation; and  

 

 


